
Where do I Begin? Page has come such a long way in #breakingthebias and taking the 
time to understand the differences and challenges we face as females in corporate 
America. Women@Page was created in an effort to increase inclusivity. We have 
implemented many tools and training to ensure we are successful. It wasn’t too long ago 
that the women of Page felt that leadership, and having a baby, were mutually exclusive, 
and found it challenging to navigate this world. Fast forward to 2022 and we now have 
Parents@Page and access to childcare and the flexibility women need to make sure we 
are best positioned in our industry. Additionally, we have more females in leadership 
across North America than ever before, a sign that there is no stopping the ladies of Page 
as we continue on our career journey. While there will always be more work to do, Page is 
a leader in our space of prioritizing the success of women and making sure we feel 
supported along the way!
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