What our people said...

Just a few of the messages from =
across the world of PageGroup

25 posts Higher engagement
]
822 likes than ever:
-
118 comments | 4.72 comments per post
everybody should feel they are an accepted
33 likes per post member of the Page community.”

“Every year our company becomes Nicolas Dumoulin — India

more diverse and more inclusive
and the evidence, and external

recognition, supports this.”

Oliver Watson — Exec Board

“| joined Michael Page LA in 2017

“| really value that from the beginning, everyone has the same

opportunities to pursue a career within the Group and to develop

further personally. Our work is rewarded and assessed by our

performance, which | really appreciate. Diversity is lived at PageGroup
and | am thankful to be part of it! Max Gorsler — Germany

See next page for more pride picss
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